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The READINESS OF THE head OF GENERAL LEARNING EDUCATION TO STRATEGIC MANAGEMENT AS A SCIENTIFIC CATEGORY
The article is devoted to the study of the issue of readiness of the future head of a general educational institution for strategic management. The content of the concepts of "readiness", "professional readiness" and "professional readiness of the head of the educational institution" is specified. The analysis of the concepts of the above-mentioned concepts allows to substantiate the essence and content of the readiness of the head of a general educational institution to strategic management.
It is proved that the readiness of the head of a general educational institution for strategic management should be considered from the standpoint of theoretical readiness, which is defined as the ratio of the ideal model of knowledge and their actual state and procedural readiness, characterized by the general manager's ability to exercise all functions of strategic management.
The essence of the concept "readiness of the head of a general educational institution for strategic management" is determined. The readiness of the head of a general educational institution for strategic management is a personal integrative dynamic entity, which represents the unity of value-motivational attitude to strategic changes, the desire to expand and deepen professional knowledge and skills in the theory of strategic management, possession of methods and technologies for the development and implementation of a development strategy, the focus on improving the individual qualities needed to become a successful strategist.
On the basis of theoretical analysis of the readiness of the future head of a general educational institution for strategic management, some trends have been identified. It is proved that the overwhelming majority of scientific research was carried out in relation to the definition of the essence of the professional readiness of the heads of educational institutions to a certain type of management activity of the types (innovative management of general educational institutions, quality management of education, management of teaching staff), and the problem of readiness of the head of a general educational institution for strategic management before not studied.
