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BUILDING A CULTURE OF PROFESSIONAL INTERACTION 
BY MEANS OF TRAINING FUTURE MANAGERS
The paper shows that the interaction of modern professional manager is a complex and multifaceted process that can act both as a process of socially significant joint interaction of individuals, and as an information process, and as the ratio of partners to each other, and as a process of mutual influence, empathy, understanding one that focuses on cooperation, respect for partners and social status and ethical interaction. 

The essence of the phenomenon "training", its components, the possibilities for creating a culture of professional interaction as unique group training skills. It is shown that simulation training requires a species of non-negative components: explanation, demonstration, imitation right action, forming a new experience consolidation. 

The expediency of using varieties of trainings "customer service oriented", "coaching as a management style", "Effective interaction in a team", "Effective Management", "Delegation of authority or handing responsibility" in the formation of future cultural managers of professional interaction; disclosed their goals. 

