Piskurska Ganna.
MODEL OF A MODERN INTERNATIONAL BUSINESS ACTIVITIES MANAGER.

The competence level of domestic businesses and specialists in the international market mostly depends on the quality of professional training for people majoring in Economics and Management, i.e. International Business Activities Managers (IBA Managers), since there is a strong demand for managers who are able to run businesses effectively, to fulfill professional tasks successfully, and to cooperate with foreign partners and colleagues. The IBA managers professional training design takes into account requirements of the modern labour market and society and presupposes creation of the specialist competence model in the corresponding field. The model of the future IBA manager is designed from the point of view of systemic, axiological, competence, and action-oriented approaches. 
From the viewpoint of systemic approach, a specialist model is considered as a system with a set of particular features, peculiarities, and regularities. The modern IBA manager model as a system is a set of such interrelated elements as values, competencies, and roles (or functions). According to axiological approach, the modern IBA manager model includes the following: economic, social, and moral values.
Taking into account competence approach, IBA manager is to master the system of certain professional competences: conceptual, administrative, special professional competences, and competence in psychology and interpersonal relationships.   
According to action-oriented approach, the following key professional functions, or roles, are considered in the process of IBA manager modeling: diagnostic, informative, interpersonal, organizational, controlling, and decision-making. 

The elements of the IBA manager model are interrelated and interconnected. Thus, economic values of a specialist influence the formation of their conceptual, administrative, and professional competences which provides the basis for performing diagnostic, controlling, and decision- making roles. Development of administrative and interpersonal competences depends on certain social values of the IBA manager which, in its turn, contributes to performing interpersonal and organizational roles. Moral values of IBA managers influence their interpersonal competence which is projected at performing their interpersonal role in professional field. 
























