Sergey Nemchenko
TRADITIONAL AND REFLEXIVE CONTROL: A COMPARISON
This article discusses the formation of traditional and reflexive control at schools. The author pays attention to the objective reasons that are related to the influence of social and economic factors on the process of formation of these two types of control. Traditional management paradigm is based on the following value orientations: survival, balance, adaptation, consumption, exploitation and manipulation. The institution was not seen as an integral social system that could work in conditions of autonomy and independence.
Traditional management is weakly based on scientific management knowledge or it uses the conceptual foundations that do not reflect the latest scientific researches, and often rejects them, considering them not suitable for educational institutions. It is not based on professional management because it does not actually recognize the profession of a "head" and doesn’t see it as a job. In addition, at the time of formation of the traditional management the necessary infrastructure for management education was not created. Power over subordinates is regarded as a value that exceeds in its significance the values of teaching and development. That’s why a "management vertical" is being built, based on the total manual, which is expressed in the strict regulation of all aspects of the activities of an educational institution.
In such management the attention is focused on the stable functioning of an educational institution, with a weak focus on self-development and self-improvement.

Traditional management may be regarded as non-reflexive, because often leaders of actions are contrary to the desire for self-government, i.e. intrinsic activity and orientation of the system do not coincide with the direction of external influences on it.

Reflexive management exists within the "subject-subject" relations. The educational institution is considered as an open complex social system that is influenced not only by stable, recurring factors and laws, but also by a factor of randomness and unpredictability.

Reflexive control is oriented, not on the amount, the intensity of volitional control of a leader but and its consistency with the processes of self-organization and self-structuring in a nonlinear environment of an educational establishment. One of the main tasks of such management is the support and initiation of the processes of self-organization.
Thus, the reflexive management can be defined as directed self-organization in the "subject-subject" relations.
